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SPEAKER PROPOSAL

In order to be considered as a speaker for JSAHR, please complete the form below.  Once your proposal is submitted, the Programs Committee will review the proposal and contact you with a decision within 60 days.  

Submissions will be reviewed on the following criteria:

Relevance and Timeliness of Topic

Interest to Chapter Members

Value to HR Professionals
Recertification Credit Eligibility
Date: 

Name:

Address:

Email address:

Cell  Number:

Presentation Title/Topic:
Description of Presentation (100 words or less):
Please list 3 learning objectives:

1.


2.

3.
TOPIC THAT YOUR PRESENTATION COVERS (Circle all that apply):

Leadership and Navigation / Communication

	Change Management


	Organizational Culture
	Communicating/Negotiating with stakeholders

	Project Management
	Mission, vision, values, goals
	Managing Risk

	Championing the HR Organization
	
	


Ethical Practice

	Legislation / legal trends
	Conflicts of interest
	Record keeping/confidentiality

	Employee advocacy
	Policies to minimize organizational risk
	Employee accountability

	Difficult decisions
	
	


Business Acumen / Global and Cultural Effectiveness

	HR establishing its organizational value
	Global employment / total rewards strategies
	Risk assessment / SWOT analysis

	Risk assessment / SWOT analysis
	Understanding business strategy / needs
	Decision-making



	Government policy and regulations
	HR technology / policy as solution to business needs
	Global market issues and strategies


Relationship Management / Consultation
	Performance management / talent assessment


	Creating and managing talent management strategies / retention
	Networking and influence



	Negotiating with internal and external stakeholders
	Customer service


	Developing relationships with internal / external partners

	Team building
	Creating an inclusive, supportive culture
	Mentoring, staff development



	HR investigations
	Executive coaching
	


Critical Evaluation
	Data management


	Evidence-based research


	Evaluating risks, economic and environmental factors

	HR Survey
	Process Improvement
	Setting Priorities

	Balance Scorecard / Metrics
	
	


All presentations must be submitted into one of the Content Areas listed above:
Has this presentation been awarded HRCI or SHRM credit in the past:  Yes _____No___________

Has this program been presented at other SHRM chapters or other HR related events? ________

Are you interested in sponsoring a meeting? _________________ 
	Name of Presentation
	Date and location
	Credits received

	
	
	

	
	
	

	
	
	

	
	
	


Audio/Visual Needs:

Please provide a biography that will be used as an introduction to our members (50 words or less) & attach a professional picture for use if selected.

Please be advised that the press may be present at any JSAHR breakfast meeting.  If you have any concerns or objections, please notify the office as soon as possible.
Please complete this form and email to either

 chunili2012@gmail.com or dawn.walsh14@outlook.com
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